
 

 

 
 
 
 
 

OHS Trainer 
 

 Join a dynamic and dedicated OHS team of professionals 

 Opportunity to influence changes to government policy 

 Exposure to a broad range of industries across Victoria 
 
Due to the growth and expansion of our team of our professionals, we are seeking an accomplished 
individual to deliver high quality commercially competitive OHS training & consulting services to 
Victorian businesses. This role is responsible for the delivery of premium workplace health and 
safety training and consulting services to members and clients. This is a great opportunity for 
someone who has up-to-date knowledge of relevant Legislation, Standards and Industry Practice.   
 
The ideal candidate will be able to demonstrate: 

 A proven track record of achievement in the OHS field; 

 A clear customer focus with excellent presentation and networking skills; 

 Experience and competency as an OHS trainer; 

 Experience in OHS consulting is advantageous; 

 Excellent written and oral communication skills; and 

 Ability to work as part of a professional team. 
 

Your success in obtaining an interview will be dependent on how well your cover letter and resume 
demonstrates the following key selection criteria: 
 

 Minimum degree level qualifications in OHS or a related area  

 Completion of Certificate IV in Training and Assessment highly desirable  

 Chartered professional membership of the Safety Institute of Australia or equivalent 
Occupational Hygiene or Ergonomics and Human Factors Society membership required 

 Construction industry experience and/or workers’ compensation/rehabilitation management 
experience desirable 

 

A competitive base salary commensurate with skills and experience plus incentives, and range of 
employee benefits will be offered to the successful candidate. 

 
Applying for this position 
 
All applications should include a cover letter addressing how they meet the key selection criteria 
listed above. The Position Description for this role can be accessed via our website 
www.vecci.org.au, under About Us – Careers at VECCI or by emailing recruit@vecci.org.au.  
 
Applications, including the covering letter referred to above, should be forwarded to Jane McKay at 
recruit@vecci.org.au by COB 7 February 2012. Please note the successful applicant will be subject to 
a satisfactory police check as a pre-requirement for selection. 
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